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‭Executive Summary:‬

‭This‬‭report‬‭summarises‬‭activities‬‭of‬‭the‬‭Overview‬‭&‬‭Scrutiny‬‭Panel‬‭for‬‭2023/24‬‭and‬‭asks‬‭the‬
‭Members to comment, make suggestions and note the OSP work programme.‬

‭Recommendation(s):‬

‭Members‬ ‭are‬ ‭being‬ ‭asked‬ ‭to‬ ‭review‬ ‭the‬ ‭Overview‬ ‭&‬ ‭Scrutiny‬ ‭Panel‬ ‭work‬ ‭programme‬ ‭for‬
‭2023/24.‬

‭Corporate Implications‬

‭Financial and Value for Money‬

‭There‬ ‭are‬ ‭no‬ ‭financial‬ ‭implications‬ ‭arising‬ ‭directly‬ ‭from‬ ‭this‬ ‭report‬ ‭but‬ ‭elements‬ ‭of‬ ‭the‬
‭suggested‬‭work‬‭programme‬‭may‬‭have‬‭financial‬‭and‬‭resource‬‭implications‬‭which‬‭would‬‭need‬
‭to be managed within existing resources, or alternatively compensating savings found.‬

‭Legal‬

‭The role of scrutiny is set out in section 9F of the Local Government Act 2000. The council‬
‭must also have regard to the statutory guidance on Overview and Scrutiny from the ministry‬
‭of Housing, Communities and Local Government when exercising its functions.‬

‭Risk Management‬

‭There are risks arising directly from this report.‬

‭Corporate‬

‭The‬ ‭work‬‭programme‬‭should‬‭help‬‭to‬‭deliver‬‭effective‬‭policy‬‭decision‬‭making‬‭by‬‭scrutinising‬
‭executive decisions before, and at times after, implementation.‬



‭The‬ ‭working‬ ‭parties‬ ‭assist‬ ‭with‬ ‭the‬ ‭work‬ ‭of‬ ‭scrutiny‬ ‭as‬ ‭they‬ ‭would‬ ‭carry-out‬ ‭an‬ ‭in-depth‬
‭study‬ ‭of‬‭any‬‭issue‬‭referred‬‭to‬‭the‬‭groups‬‭under‬‭their‬‭terms‬‭of‬‭reference.‬‭An‬‭active‬‭Scrutiny‬
‭programme is part of good governance.‬

‭Equality Act 2010 & Public Sector Equality Duty‬

‭Members‬ ‭are‬ ‭reminded‬ ‭of‬ ‭the‬ ‭requirement,‬ ‭under‬ ‭the‬ ‭Public‬‭Sector‬‭Equality‬‭Duty‬‭(section‬
‭149‬ ‭of‬ ‭the‬ ‭Equality‬ ‭Act‬ ‭2010)‬ ‭to‬ ‭have‬ ‭due‬ ‭regard‬ ‭to‬ ‭the‬ ‭aims‬ ‭of‬ ‭the‬ ‭Duty‬ ‭at‬ ‭the‬ ‭time‬ ‭the‬
‭decision‬‭is‬‭taken.‬‭The‬‭aims‬‭of‬‭the‬‭Duty‬‭are:‬‭(i)‬‭eliminate‬‭unlawful‬‭discrimination,‬‭harassment,‬
‭victimisation‬ ‭and‬ ‭other‬ ‭conduct‬ ‭prohibited‬ ‭by‬ ‭the‬ ‭Act,‬ ‭(ii)‬ ‭advance‬ ‭equality‬ ‭of‬ ‭opportunity‬
‭between‬ ‭people‬ ‭who‬ ‭share‬ ‭a‬ ‭protected‬ ‭characteristic‬ ‭and‬‭people‬‭who‬‭do‬‭not‬‭share‬‭it,‬‭and‬
‭(iii)‬ ‭foster‬ ‭good‬ ‭relations‬ ‭between‬ ‭people‬ ‭who‬ ‭share‬ ‭a‬ ‭protected‬‭characteristic‬‭and‬‭people‬
‭who do not share it.‬

‭Protected‬‭characteristics:‬‭age,‬‭sex,‬‭disability,‬‭race,‬‭sexual‬‭orientation,‬‭gender‬‭reassignment,‬
‭religion‬ ‭or‬ ‭belief‬ ‭and‬‭pregnancy‬‭&‬‭maternity.‬‭Only‬‭aim‬‭(i)‬‭of‬‭the‬‭Duty‬‭applies‬‭to‬‭Marriage‬‭&‬
‭civil partnership.‬

‭This report relates to the following aim of the equality duty: -‬

‭1.‬ ‭To‬ ‭eliminate‬ ‭unlawful‬ ‭discrimination,‬ ‭harassment,‬ ‭victimisation‬ ‭and‬ ‭other‬ ‭conduct‬
‭prohibited by the Act.‬

‭2.‬ ‭To‬ ‭advance‬ ‭equality‬ ‭of‬ ‭opportunity‬ ‭between‬ ‭people‬ ‭who‬ ‭share‬ ‭a‬ ‭protected‬
‭characteristic and people who do not share it‬

‭3.‬ ‭To‬ ‭foster‬ ‭good‬ ‭relations‬ ‭between‬ ‭people‬ ‭who‬ ‭share‬ ‭a‬ ‭protected‬ ‭characteristic‬ ‭and‬
‭people who do not share it.‬

‭No‬ ‭implications‬ ‭arise‬ ‭directly‬ ‭but‬ ‭the‬ ‭Council‬ ‭needs‬ ‭to‬ ‭retain‬ ‭a‬ ‭strong‬ ‭focus‬ ‭and‬
‭understanding‬ ‭on‬ ‭issues‬ ‭of‬ ‭diversity‬ ‭amongst‬ ‭the‬ ‭local‬ ‭community‬ ‭and‬ ‭ensure‬ ‭service‬
‭delivery matches these.‬

‭It‬‭was‬‭important‬‭to‬‭be‬‭aware‬‭of‬‭the‬‭Council’s‬‭responsibility‬‭under‬‭the‬‭Public‬‭Sector‬‭Equality‬
‭Duty‬ ‭(PSED)‬ ‭and‬ ‭show‬ ‭evidence‬ ‭that‬ ‭due‬ ‭consideration‬ ‭has‬ ‭been‬ ‭given‬ ‭to‬ ‭the‬ ‭equalities‬
‭impact that may be brought upon communities by the decisions made by Council.‬

‭CORPORATE PRIORITIES‬

‭This report relates to Communities.‬

‭1.0‬ ‭Introduction and Background‬

‭1.1‬ ‭This report allows the Panel to review the work programme for the period 2023/24.‬
‭The work programme helps provide a framework for reporting progress regarding the‬
‭activities of the Overview and Scrutiny Panel and would also provide officers with a‬
‭reference point for planning appropriate levels of support for the Panel. This report‬
‭follows on from the one that was considered by Members on 26 September 2023.‬

‭1.2‬ ‭The current statutory guidance for the scrutiny function says, effective overview and‬
‭scrutiny should:‬

‭●‬ ‭Provide constructive ‘critical friend’ challenge;‬



‭●‬ ‭Amplify the voices and concerns of the public;‬
‭●‬ ‭Be led by independent people who take responsibility for their role; and‬
‭●‬ ‭Drive improvement in public services‬

‭1.3‬ ‭With this in mind, Members may wish to ensure that the Panel work programme for‬
‭the year provides opportunities for critical but constructive challenge to the Executive,‬
‭articulate any concerns about matters that are the business of the council and strive‬
‭for improved service delivery by the Council and other public agencies working in‬
‭Thanet. Members could also consider including in the work programme matters they‬
‭would like to investigate on any matter that they feel affects the welfare of the local‬
‭communities.‬

‭2.0‬ ‭THE WORK PROGRAMME‬

‭Scrutiny Review Topics‬

‭2.1‬ ‭At‬‭the‬‭Panel‬‭meeting‬‭on‬‭30‬‭May‬‭2023,‬‭Members‬‭put‬‭forward‬‭a‬‭number‬‭of‬‭topics‬‭and‬
‭these‬‭were‬‭finalised‬‭at‬‭the‬‭July‬‭meeting.‬‭The‬‭matrix‬‭for‬‭scoring‬‭and‬‭prioritising‬‭review‬
‭topics‬‭is‬‭attached‬‭as‬‭Annex‬‭2‬‭to‬‭the‬‭report.‬‭If‬‭the‬‭list‬‭is‬‭not‬‭progressed‬‭to‬‭completion‬
‭during‬ ‭the‬ ‭current‬ ‭year,‬ ‭any‬ ‭remaining‬ ‭topics‬ ‭would‬ ‭then‬ ‭be‬ ‭carried‬ ‭over‬ ‭into‬ ‭the‬
‭following municipal year.‬

‭2.2‬ ‭The Panel agreed to investigate the following topics:‬

‭1.‬ ‭Impact of tourism‬
‭2.‬ ‭Fly tipping and abandoned vehicles;‬
‭3.‬ ‭Grant funding review.‬

‭2.3‬ ‭The‬ ‭Tourism‬ ‭Working‬ ‭party‬ ‭met‬ ‭on‬ ‭30‬ ‭November‬ ‭and‬ ‭took‬ ‭evidence‬ ‭from‬ ‭Penny‬
‭Button‬‭and‬‭Mike‬‭Humber.‬‭They‬‭are‬‭now‬‭drafting‬‭the‬‭report‬‭which‬‭will‬‭be‬‭presented‬‭to‬
‭the Panel meeting on 15 February 29024.‬

‭2.4‬ ‭Annex‬‭1‬‭is‬‭the‬‭work‬‭programme‬‭and‬‭Annex‬‭2‬‭is‬‭the‬‭scoring‬‭matrix‬‭table.‬‭Annex‬‭3‬‭is‬
‭the table that reflects the distribution of the OSP work programme.‬

‭Cabinet Presentations at OSP Meetings‬

‭2.5‬ ‭Members requested  the following cabinet member presentations:‬

‭●‬ ‭A presentation on the Parking Strategy;‬
‭●‬ ‭A presentation on broken bins at the Panel meeting on 21 November 2023.‬

‭2.6‬ ‭Members‬‭could‬‭also‬‭identify‬‭subject‬‭items‬‭for‬‭presentation‬‭from‬‭the‬‭Forward‬‭Plan‬‭or‬
‭any‬ ‭emerging‬ ‭topical‬ ‭issues‬‭which‬‭may‬‭have‬‭a‬‭significant‬‭public‬‭interest,‬‭where‬‭the‬
‭Panel may feel that their contributions would enhance the decision making process.‬

‭2.7‬ ‭Annex‬ ‭3‬‭shows‬‭the‬‭distribution‬‭mix‬‭of‬‭the‬‭Panel’s‬‭work‬‭programme‬‭which‬‭highlights‬
‭pre‬ ‭decision‬ ‭and‬ ‭post‬ ‭decision‬ ‭scrutiny‬ ‭work‬ ‭as‬ ‭well‬ ‭as‬ ‭cabinet‬ ‭member‬
‭presentations and the work programming activities.‬

‭Key Decisions‬



‭2.8‬ ‭There‬‭was‬‭now‬‭an‬‭arrangement‬‭between‬‭Cabinet‬‭and‬‭the‬‭Overview‬‭&‬‭Scrutiny‬‭panel‬
‭that‬ ‭all‬ ‭key‬ ‭decisions‬ ‭need‬ ‭to‬ ‭be‬ ‭reviewed‬ ‭by‬ ‭the‬ ‭Panel‬ ‭before‬ ‭Cabinet‬ ‭approved‬
‭such‬‭decision‬‭decisions.‬‭This‬‭would‬‭increase‬‭the‬‭role‬‭that‬‭non‬‭cabinet‬‭members‬‭play‬
‭in‬ ‭shaping‬ ‭future‬ ‭key‬ ‭decisions‬ ‭and‬ ‭strategic‬ ‭decisions‬ ‭that‬‭are‬‭being‬‭made‬‭by‬‭the‬
‭Council.‬

‭2.9‬ ‭The following key decision items have been planned for review the Panel:‬

‭●‬ ‭Purchase‬‭of‬‭2‬‭by‬‭7.5‬‭tonnes‬‭road‬‭sweepers‬‭for‬‭TDC‬‭Cleansing‬‭-‬‭16‬‭January‬
‭2024 meeting;‬

‭●‬ ‭Temporary Staff Contract - 16 January 2024 meeting;‬
‭●‬ ‭Land at Shottendane Road - 16 January 2024 meeting;‬
‭●‬ ‭Decision‬ ‭for‬ ‭Coastal‬ ‭&‬ ‭Beach‬ ‭Public‬ ‭Spaces‬ ‭Protection‬ ‭Order‬ ‭(PSPO)‬

‭renewal to 2027 - 16 January 2024 meeting;‬
‭●‬ ‭Purchase‬ ‭of‬ ‭7‬ ‭Homes‬ ‭at‬ ‭Northwood‬‭Road,‬‭Broadstairs‬‭for‬‭Affordable‬‭Rent‬‭-‬

‭16 January 2024 meeting;‬
‭●‬ ‭Changes‬‭to‬‭the‬‭statutory‬‭Instrument‬‭governing‬‭the‬‭level‬‭of‬‭fines‬‭for‬‭fly‬‭tipping,‬

‭Breach of Duty of care - 15 February 2024 meeting;‬
‭●‬ ‭Spend‬ ‭of‬ ‭£261,032.00‬ ‭to‬ ‭purchase‬ ‭fleet‬ ‭camera‬ ‭and‬ ‭tracker‬ ‭systems‬ ‭-‬ ‭15‬

‭February 2024 meeting.‬

‭3.0‬ ‭Options‬

‭3.1‬ ‭Members are being asked to comment on the work programme.‬

‭3.2‬ ‭Members may opt to make changes to the work programme particularly the scrutiny‬
‭topics in annex 2 to the report.‬

‭Contact Officer:‬‭Charles Hungwe, Deputy Committee‬‭Services Manager, Tel: 01843‬
‭577186‬

‭Reporting to:‬‭Nick Hughes, Committee Services Manager,‬‭Tel: 01843 577208‬

‭Annex List‬

‭Annex 1: OSP Work Programme for 2023/24‬
‭Annex 2: Scrutiny Scoring Matrix Table for 2023/24‬
‭Annex 3 : OSP Pre and Post Decision Scrutiny for 2023/24‬

‭Background Papers‬

‭None‬

‭Corporate Consultation‬

‭Finance:‬
‭Legal:‬


